
 

SELF-ASSESSING SOCIAL AND EMOTIONAL 

INSTRUCTION AND COMPETENCIES 

““More important than the curriculum is the question of the methods of teaching and the spirit in which the teaching 

is given." 

—Bertrand Russell 

 

OVERVIEW 

Educators reflect upon their SEL teaching practices and their own social-emotional competencies for 

implementing those teaching practices. 

 

PLANNING FOR IT 

WHEN YOU MIGHT USE THIS PRACTICE  

• At the beginning of the school year, and at regular intervals, as a tool to build a safe and welcoming 

classroom climate  

• As part of a professional development or evaluation process for teachers 

TIME REQUIRED 

• ≤ 1 hour 

LEVEL 

• Adult 

MATERIALS 

• ASSESSMENT #1: Section 1: Social Interactions, Part A. Teaching Practices 

• ASSESSMENT #2: Section 1: Social Interactions, Part B. Teacher Social and Emotional Competencies 

• ASSESSMENT #3: Section 2: Instructional Interactions, Part A. Teaching Practices 

https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_1.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_2.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_3.pdf


• ASSESSMENT #4: Section 2: Instructional Interactions, Part B. Teacher Social and Emotional 

Competency 

• Ten Teaching Practices that Promote SEL  

• Scoring, Reflection, and Action Planning document  

• Writing materials 

• For further information and resources, click here 

LEARNING OBJECTIVE 

School staff will:  

• Self-assess instructional practices that promote SEL as an integral part of high quality teaching and 

learning 

• Reflect and develop instructional practices that promote SEL 

• Reflect on their own SEL competencies and the impact these have on their ability to implement practices 

that support SEL 

• Receive self-reflective feedback that can be used as part of professional development or educator 

evaluations 

SEL COMPETENCIES 

• Self-Awareness 

• Self-Management 

• Social Awareness 

• Relationship Skills 

• Responsible Decision-Making 

 

HOW TO DO IT  

REFLECTION BEFORE THE PRACTICE 

• Set aside 30-60 minutes of uninterrupted time in a quiet space to fill out the assessment.  

• Take a few deep breaths to center yourself. Be kind and gentle to yourself as you take these 

assessments. They are ultimately meant to help you help your students develop their social and 

emotional skills.  

• Ask yourself, “Why do I value social-emotional learning? What do I hope to gain from this self-

assessment process?” 

INSTRUCTIONS 

BEFORE YOU BEGIN  

https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_4.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_4.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Ten_Teaching_Practice_that_Promote_SEL.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Scoring_Reflection_and_Action_Planning.pdf
https://gtlcenter.org/sites/default/files/SelfAssessmentSEL.pdf


• The Center on Great Teachers and Leaders identified 10 teaching practices that promote social, 

emotional, and academic skills. These 10 practices can be further divided into two types of teaching 

approaches: those that focus on social teaching practices and those that focus on instructional teaching 

practices. See Figure 1 below. (For more information on these ten practices, read the brief Teaching the 

Whole Child: Instructional Practices That Support Social and Emotional Learning in Three Teacher 

Evaluation Frameworks.) 

 

• To implement these practices successfully, teachers must strengthen their own social and emotional 

skills. For example, modeling and encouraging positive student interactions requires teachers to 

communicate effectively and to handle stressful situations that can occur in classrooms. And teachers 

who are socially and emotionally competent develop supportive relationships with students, create 

activities that build on the strengths of students, and help students develop basic social and emotional 

skills to participate in classrooms. 

THE ASSESSMENT TOOL FORMAT  

• This tool is divided into three sections, with Section 1 and Section 2 each divided into two parts: 

o Section 1: Social Interaction Assessment 

▪ Part A: Self-assess implementation of teaching practices 

▪ Part B: Self-assess teachers’ own SEL competencies 

o Section 2: Instructional Interaction Assessment 

▪ Part A: Self-assess implementation of teaching practices 

▪ Part B: Self-assess teachers’ own SEL competencies 

o Section 3: Culminating Activities and Action Planning 

https://gtlcenter.org/sites/default/files/TeachingtheWholeChild.pdf
https://gtlcenter.org/sites/default/files/TeachingtheWholeChild.pdf
https://gtlcenter.org/sites/default/files/TeachingtheWholeChild.pdf


• To download a pdf of the entire assessment and scoring sheet in one document, click here. Otherwise, 

each assessment has been broken down by section into the pdfs listed below. 

THE ASSESSMENTS  

• ASSESSMENT #1: Section 1: Social Interactions, Part A. Teaching Practices 

o Think about how often you implement teaching practices that focus on positive social 

interactions.  

o Take the assessment here.  

 

• ASSESSMENT #2: Section 1: Social Interactions, Part B. Teacher Social and Emotional Competencies 

o Now think about your own social and emotional competencies and how those competencies 

influence your ability to implement the social interaction teaching practices.  

o Take the assessment here.  

 

• ASSESSMENT #3: Section 2: Instructional Interactions, Part A. Teaching Practices 

o Think about how often you implement teaching practices that focus on positive instructional 

interactions. 

o Take the assessment here.  

 

• ASSESSMENT #4: Section 2: Instructional Interactions, Part B. Teacher Social and Emotional 

Competency 

o Now think about your own social and emotional competencies and how those competencies 

influence your ability to implement the instructional interaction teaching practices.  

o Take the assessment here.  

 

• Scoring, Reflection, and Action Planning 

o To score yourself and reflect on your scores using specific questions, click here.  

o Once you have reflected on your scores, celebrate what you are already doing well!  

o Next, choose one or two items that you would like to work on and make an action plan for doing 

so. 

REFLECTION AFTER THE PRACTICE  

Was this assessment helpful? If so, in what ways? Did it give you a deeper insight or understanding of how SEL can 

be woven into teaching practices? 

 

THE RESEARCH BEHIND THE PRACTICE 

EVIDENCE THAT IT WORKS 

The 10 research-based teaching practices that promote social-emotional competencies cross-reference well with 

three popular professional teaching frameworks (CLASS, Danielson’s Framework for Teaching, and the Marzano 

https://gtlcenter.org/sites/default/files/SelfAssessmentSEL.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_1.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_2.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_3.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Assessment_4.pdf
https://ggie.berkeley.edu/wp-content/uploads/2019/11/Scoring_Reflection_and_Action_Planning.pdf
https://curry.virginia.edu/classroom-assessment-scoring-system
https://danielsongroup.org/downloads/2013-framework-teaching-evaluation-instrument
http://www.ascd.org/Publications/Books/Overview/Effective-Supervision.aspx


Observational Protocol), illustrating how the instructional practices that are already used to evaluate teachers are 

similar to the instructional strategies used to promote social, emotional, and cognitive development. 

Thus, if teachers are enacting good pedagogy based on the strategies identified in their teacher evaluations, they 

are also doing things that promote student social-emotional competencies.  

In addition, ongoing support and training is key to successfully implementing SEL into schools. Indeed, 

researchers have found that SEL program implementation is more successful when all stakeholders in a school are 

committed to SEL as part of their professional development. 

WHY DOES IT MATTER?  

Many of these 10 teaching practices are already being implemented by classroom teachers and are included in 

several common professional teaching frameworks in teacher evaluation systems. Yet, even though these 

teaching practices are commonly used, they are rarely thought of in terms of SEL.  

For example, a teacher may implement cooperative learning groups but may not focus on ensuring that students 

are working together using positive relationship skills. Through these 10 practices, teachers can connect what 

they are already doing to also promote student social-emotional competencies. 

 

SOURCE 

This practice is part of Self-Assessing Social and Emotional Instruction and Competencies: A Tool for Teachers by 

Nick Yoder, Ph.D., for the Center on Great Teachers and Leaders for the American Institutes for Research, 2014. 

Click here for more information. 

http://www.ascd.org/Publications/Books/Overview/Effective-Supervision.aspx
https://www.amazon.com/Handbook-Developing-Emotional-Social-Intelligence/dp/0470190884
https://gtlcenter.org/products-resources/self-assessing-social-and-emotional-instruction-and-competencies-tool-teachers
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